Alaska United Methodist Conference

Pastor Profile
Date ______________

(This is for each appointed pastor to complete.  It is preferred that each pastor type responses and email the final document to the superintendent at dave@gci.net.  Although some of the questions are evaluative in nature it is the intention of this profile to paint a picture of your gifts and skills for ministry as you see them.  This profile will be used to represent you in future ministry appointments.)
Name of Pastor ______________________________________________________

Home Conference ____________________________________________________

Current Appointment __________________________________________________

Date Began this Appointment____________________________________________

The 2008 Book of Discipline states in P. 432.2 “The district superintendent annually shall develop with the pastor profiles reflecting the pastor’s gifts, evidence of God’s grace, professional experience and expectations, and also the needs and concerns of the pastor’s spouse and family.  These profiles shall be reviewed annually and updated when appropriate to include:

a) Spiritual and personal sensibility: 
(Pastor’s comments are invited in each section where appropriate)



1) What would you say about the state of your personal faith?
2) How would you describe your call and commitment to ordained ministry at this time in your ministry?
3) Describe how you feel about your work through the institutional church.
4) How are you doing integrating your vocation with personal/family well-being?
b) Academic and career background: 




1) What words would you use to describe your theological stance?
2) What has been your continuing education experiences for the past three years?
How have these experiences helped make your ministry more effective?

3) What are your practices to keep up with current social, political, psychological, and theological thinking?
4) What would you say about the current state of growth, stability, or decline of your church?

c) Skills and abilities: 






1) Describe your administrative style and practice in the church. 
2) What is your approach to developing lay leaders in the church? 
3) Describe your process of designing and leading worship and liturgy.
4) What do your people say about your preaching content and style?
5) Evangelism comes in many forms.  Describe your evangelistic style.

6) Talk about how you provide pastoral care to your church.
7) How often and how well do you interpret and promote the connectional giving system?
8) Describe your approach to counseling and/or spiritual direction.
9) Do you feel you have the ability to work cooperatively with others?
10)  How well and often do you engage in self-evaluation?
11)  Anything to say about your other relational skills?
d) Community Context:





1) What would you say about your ability to relate effectively to your community setting?
e) Family Situation:





1) What does the superintendent and bishop need to know about your family situation and how it may affect your next appointment?

In your discernment what do you see as possibilities for the future?  (Check all that apply.)
__  I really want to stay in my present appointment.

__  I could stay in my present appointment but would be open to other possibilities in AK
__  I will be requesting an appointment in my home conference this next year.

__  I will be requesting retirement status in my home conference this next year.

__  I would like to be considered for an appointment in the PNW conference next year.
__  I would like to be considered for a new appointment in Alaska next year.

__  I am open to moving from my present appointment in the summer of ______.

__  I feel that in my next ministry setting I would thrive in a:


__  rural community 
__  small town
__  city

Pastor Signature ____________________________________ 
(No need to sign if you’re doing this electronically.)
