Alaska United Methodist Conference Placement Application	
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 (
NAME
)

First Name						Middle Name
Last Name						Suffix

 (
HOME
)		

Address
City							State			Zip Code
 (
(   
   
) 
  
    -
)Home Phone				     
 (
WORK
)

Address
City							State			Zip Code
 (
(   
   
) 
  
    -
)Work Phone				     

Preferred Contact Phone Number:	  Home 	          Work
Preferred Contact e-mail address:
Home Conference

Language Proficiencies
Primary Language:				           Secondary Language: 
EDUCATIONAL AND VOCATIONAL WORK HISTORY
Formal Education – Beginning with the most recent and in chronological order, list four degrees or credentials you have earned.
						

Degree						Field of Study				Year Completed
	

School								City, State/Province (Country)

						

Degree						Field of Study				Year Completed
	

School								City, State/Province (Country)

						

Degree						Field of Study				Year Completed
	

School								City, State/Province (Country)

						

Degree						Field of Study				Year Completed
	

School								City, State/Province (Country)



Life Long Learning Experiences
List up to five continuing education experiences that you participated in within the last five years and indicate the number of contact hours for each.  Be certain to include any Sexual Ethics Seminar or Professional Ethics Seminar that you have attended.
	Year
	Topic or Title of Class
	Contact Hours

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	








Work History
In Chronological Order and beginning with the most recent, list up to five significant work experiences.
Organization
Most recent
position/title
City						    State/Prov.
Years		           to

Organization
Most recent
position/title
City						    State/Prov.
Years		           to

Organization
Most recent
position/title
City						    State/Prov.
Years		           to

Organization
Most recent
position/title
City						    State/Prov.
Years		           to




Organization
Most recent
position/title
City						    State/Prov.
Years		           to

CURRENT MINISTRY
	Note: If you are not currently serving in a ministry position, please leave blank.

Organization
City						   State/Prov.
Current
position/title
Type of Position:           Full time	          Part time
Community Setting:
            Size: 						      Type:
Is this current ministry: 	         a Congregation	or 	       an Organization
Average weekly worship attendance:
  	Total current annual budget:
If you come from an organization or agency, please describe its purpose, size and relationship to the larger church.  (Approximately 150 words max.)








TOP TEN SKILLS IN MINISTRY
Below is a list of competencies that an ordained leader might bring to the work of ministry.  This is not an exhaustive list, but the list covers most of the essential skills in ministry.  Using this list, choose five areas that you believe are part of your expertise (that is, your best skills) and five additional skills that are clearly strengths (good skills).  Please list them in priority order in the boxes below.

	Administration
	Building a Sense of Community
	Campus/ Young Adult Ministry
	Chaplaincy
	Children’s Ministry

	Christian Education
	Communications/ Media
	Community Organizing
	Conflict Management
	Counseling/ Social Work

	Early Childhood Administration
	Ecumenical Work
	Evangelism/ Mission
	Financial Management
	Global Mission

	Innovation/ Creativity
	Interim Ministry
	Interpret Theology
	Inter-personal Climate
	Ministry in Crisis

	Ministry in Daily Life
	Ministry with Seniors
	Multicultural Ministry
	Music/ Worship/ Arts
	Outdoor/ Camping Ministry

	Parish Nurse/ Health
	Participant in the Larger Church
	Pastoral Care and Visitation
	Preaching/ Worship Leadership
	Public Policy/ Advocacy

	Recruit and Equip Leaders
	Self-Care/ Family Life
	Small Group Ministry
	Social Ministry
	Spiritual Formation/ Direction

	Stewardship
	Strategic Mission Planning
	Teaching
	Volunteer Coordination
	Youth and Family Ministry



Do not use a skill area more than once.  List them in priority order.

       Area of Expertise (best skills)			Areas of Strength (good skills)
         That is, demonstrated ability and expertise.	     That is, developing ability and expertise.
	
	Areas of Expertise
	Areas of Strength

	1.
	
	

	2.
	
	

	3.
	
	

	4.
	
	

	5.
	
	



EXAMPLES OF COMPETENCIES
Please list below the five areas of expertise and experience that you have chosen.  Provide Examples of your work in each area which demonstrate your abilities.
1						          2	

An example of this ability is:			           An example of this ability is:









3         						           4

An example of this ability is:			           An example of this ability is:









5

An example of this ability is: 










REFERENCES
In addition to your bishop, please list four people who know you and your ministry well – a clergy person, a lay person in your current or most recent ministry setting, a lay person who is not a member of your current ministry setting, and a colleague who knows you well.
Bishop

Name

Day Phone Number		Evening Phone Number		e-mail address
A United Methodist clergy person

Name

Day Phone Number		Evening Phone Number		e-mail address

A lay person in your current or most recent ministry setting

Name

Organization and Title

Day Phone Number		Evening Phone Number		e-mail address
A lay person who is NOT a member of your current ministry setting

Name

Organization and Title

Day Phone Number		Evening Phone Number		e-mail address
Your supervisor or a colleague who knows you well

Name

Organization and Title

Day Phone Number		Evening Phone Number		e-mail address






QUESTIONS FOR REFLECTION
Respond to each of the six questions below.  Your responses are limited to approximately 150 words for each question.

Calling:  You are called as a Child of God and into ordained service in this church.  Reflect theologically on your sense of call and the way it shapes your life and work.














Convictions:  Identify the three most prominent themes that others would say are strongly evident in your speaking, teaching, leading and living.












Context:  Describe the ministry setting(s) that would energize you and make the best use of your gifts, skills and passions.












Accomplishments:  How has your current ministry setting developed in the last three years, and in what ways have you contributed to this growth or development?












Denominational Relationship:  What are your hopes for the United Methodist Church?  Describe how you help others understand their relationship to the local church and the United Methodist Church.











Public Ministry:  In your public role as a leader within the congregation or organization, how would you describe your preferred approach, style and manner?




















CANDIDATE COMMENTARY
The Candidate Commentary is an optional component that allows you to expand your profile with information that reveals your passions for ministry, your expertise, your experience or your visions for ministry.  You are invited to be creative as you add any commentary that you feel will support your profile.












































If requested, are you able to supply the following items?			      Yes	     No
-Video recording of a worship, preaching, teaching or speaking occasion? 	
-Audio recording of a worship, preaching, teaching or speaking occasion?		
-Most recent Congregation/Organization Annual Report?				
-Samples of writing or communication pieces from your ministry?		
-Letters of Reference?								
-Resume or curriculum vitae?							

COMMENTS or EXPLANATIONS (for use in reference to any response made on this form.)







DISCLOSURE
Out of the care for the church, the following questions are asked of all ordained leaders and candidates who are making themselves available for conversation with call committees.
	Yes
No
	A.
	Have you ever engaged in, been accused of, charged with, or convicted of illegal conduct or a crime, including conduct resulting in suspension or revocation of your driver’s license?

	Yes
No
	B.
	Do you have any addictive behavior, including a history of drug, alcohol, or pornographic addictions that might interfere with your ability to serve or continue serving as an ordained leader?

	Yes
No
	C.
	Have you ever engaged in, been accused of, investigated for, sued, or charged with sexual misconduct, sexual harassment, substance abuse, child or spousal neglect or abuse, or financial improprieties?

	Yes
No
	D.
	While in candidacy or after ordination, have you ever engaged in, been accused of, investigated for, charged with, or disciplined for any conduct proscribed in the Book of Discipline?

	Yes
No
	E.
	Are you living in accord with the Book of Discipline and Book of Resolutions for ordained clergy in the United Methodist Church and do you intend to continue to live in compliance?

	Yes
No
	F.
	Have you ever engaged in any behavior or been involved in any situations that, if they became known to the church, might seriously damage your ability to begin to continue in ministry?


Comments or explanations to Disclosure questions:





Our leadership is committed to bringing leaders who have demonstrated skills and abilities to grow their churches.  Please cite evidence of growth in the churches you have served as pastor.





















CERTIFICATION
I, 										      , certify that the information contained in this Application which is dated 		            is correct and accurate to the best of my knowledge.  If there are any significant changes, I will update this form promptly.  














The Superintendent may forward this page to those references and others who are being asked for a recommendation or comment.

















AUTHORIZATION AND RELEASE

I, 					        , authorize any references, supervisors, UM agencies, or any other person or organization to give the congregation, agency, institution or organization any information (including opinions) regarding my character and fitness for ministry.  I also release any individual, employer, congregation, UM agency, institution, organization, or official reference, or any other person or organization providing information, from any and all liability for damages of whatever kind or nature which may exist at any time on account of compliance or any attempts to comply with this authorization, excepting only the communication of knowingly false information.
A facsimile, photocopy or electronic copy of this Authorization and Release shall be valid as the original

________________________________________		____________________
Signature							Date














ADDITIONAL INFORMATION
 (
This information is for use by the Superintendent and Bishop as they seek to identify suitable candidates for call to congregations and organizations.
)

PERSONAL INFORMATION
Date of Birth: 				      Gender		       Marital Status
Ethnicity

Please list below the names and ages of those who live with you in your household.
	Name
	Age
	Name
	Age

	
	
	
	

	
	
	
	

	
	
	
	


Are there any health requirements, special needs, or requirements within your household that would affect your acceptance of an appointment in Alaska?
          No	Yes

Type of Position wanted:  	  Full time	   Part time	    Either Full or Part time


MINISTRY PREFERENCES
Please indicate the kind of ministry settings to which you could commend yourself.

Ministry Site (check all that apply)
Congregation
 	  Organized	   New mission start	    Redevelopment	    Bilingual/Multicultural
What size of congregation are you willing to serve? (Average Sunday worship attendance)
	  1-50		   51-150	    151-250	   251-400	    over 400
Type(s) of parish setting preferred:
	  Single site	   Two-point parish	   3-or-more point parish	   Ecumenical
Ministry Position (check all that apply)
	  Solo Pastor		   Senior Pastor/Head of Staff		  Associate/Assistant Pastor
	  Program Staff		   Campus Ministry			  Chaplain
	  Administrator		   Intentional Interim			   Professor/Teacher/Educator
	  Youth and Family Ministry	    Music Ministry		   Camping Ministry
	  Pastor Developer/Redeveloper		   Other Specialized Ministry

Community size (check all that apply)
	 Rural		   Small town (under 10,000)	                  Small city (10,000-49,999)
	 Medium city (50,000-249,999)	       Suburb near a medium city	       Large city (250,000 or more)
	 Suburb within 10 miles of a large city	       Suburb outside 10 miles of a large city

CURRENT ANNUAL COMPENSATION
Indicate your current Plan Compensation.  “Plan Compensation” is described as Total Cash Salary (cash paid to clergy person by church.  Cash salary consists of base pay, cash bonuses, equitable compensation, cash to clergy person for benefit programs, before-tax and after-tax deferrals to PIP, personal investment plan, and other 403(b) programs, section 125 medical reimbursement/dependent care accounts) plus housing.
		 Current Annual Compensation
Minimum Compensation for next Appointment

DISCERNMENT PROCESS
What factors indicate to you that this is an appropriate time to consider a charge of appointment and what process of discernment have you used to reach this decision?  (Approximately 150 words max.)













OTHER INFORMATION
What other information should the superintendent and bishop know? (Approximately 150 words max.)
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